MEMORANDUM OF AGREEMENT
BETWEEN
THE NORTH HUDSON REGIONAL FIRE & RESCUE (“REGIONAL™)
AND
THE NORTH HUDSON FIRE OFFICZRS ASSOCIATION (*FCA™

The following is the Memorandum of Agreement (“MOA™ entered between the
Reglonal and FOA on this May , 2013, The purties agree to the following terms and
conditions which shall exiend and modify the Memorandum of Agreement which covers
tbe period of July 1, 2013 through June 30, 2016.

I DURATION: July 1, 2013 through June 30, 2016;

. COMPENSATION
3. Salary:
l. Effective July 1,2013 - 1.625% spplied to base ealary;
il, Effective July 1, 2014 < 1.625% spplied to base salary,
ill. Bifective July 1,2015«1.625% applied to base salary

b. Terminal Leave:
i, Terminal leave Is capped as of December 31, 2011 for all members

of the FOA unless otherwisa set forth herein,

il. Any member, who currently bas the number of terminal leave
hours valued &t over fiReen Thouzand Dollers ($15,000.00), shall
have the number of terminal leave hourt frozen and fixed as of
December 31, 2011, The value of the frozen and fixed terminal
lesvo bours shall also be calculated snd fixed to # dollar amount as
of Decamber 31, 2011, Ths dollar emount ahal! remaln the same
and sha!l be pald out upon retirament a3 set fonth hereln.

lii. FOA members promoted, who are still within the existing
promotional waiver steps, before the execution date of (hiy
Agreemont under the tarmy of the Terminal Lesve MOA shall have
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iv,

their terminal leave benefits calculated on Decamber 31, 2011 af
Step | of the salary guide, which consists of three equal parts of
that officer’'s rnk (n thelr stzp guide, esch being 173 of the wul
salary incresse for the promotion paysble upon 3 steps as follows:
1) Upon promation= 1/3; 2) Year 2= 1/3; and 3) Yesr 3= 173,

FOA members promoted to Fire Officer-] (Captaln) afler the
effective date of this Agreement shall have thelr terminal leave
benefits calculated at sicp one of the new promotionsl step guide,

which consists of three equsl] parts of that officer’s rank in thely
step guids, each being 173 of the total salary incresse for the

promotion payable upon 3 steps a3 follows: 1) Upon promotion=
173, 2) Year 2= 1/3; and 3) Year 3= 1/3.
All individuals promoted to Fire Officer-1 (Captaln) afler the

effective date of this sgreement who were hired before the
Regional was formed shall have thelr tetminal Jeave benefits
calculated es follows:

}. The number of hours of terminal leave shall be based upon
the amount of hours banked as of the date of their
promotion;

2. The doller value of the aforementionaed terminal leave shall
be based upon the 2011 rate of & Fire Officer-1 (Captaln) st
the first step of the new pramotional step guide, which shall
be for Individuals with legs than three (J) years to max
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vi,

vil,

vill,

under the Firefighter salary guide (as described below as
173 of the increase in year 1, 1/3 of Increase in year 2 and
final 173 of Incresse ip yeur J))
Any member who has yet 10 reach the cap referenced above shall
continue 10 accrue terminad leave benefits, up 10 8 value of fifieen
Thousand Daollars (315,000,00).

Payment for any accrued sick time upon retirement shall be capped
In sccordance with the terms of this New Memorindum of
Agresment.

Peyment {or any unused vacation time shall be capped by the lerms
of this Now Memorundur of Agreement.

The following Is & description of the new promotional step guide:

{. The Union repeesents throe mnks of officer:

8. Fire Officer-] (Capt.)
b, Fire Officer-2 (Batualion Chiel)
¢. Fire Officer-3 (Deputy Chicf).

2. The pew promotional step gulde shall apply to any Fire
Officers or Firefighters promowd tw  Fire Officer-|
(Captain) afier the effective date of thls Agreement and will
be spplied as follows:

a. Fire Officers currently at the Rank of Fire Officors.

2 (Banalion Chief) and Fire Officers-3 (Deputy
Chief):
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i, The promotional salary shall be spread out
over three (J) years from the dats of the
promotion, broken up in equal amounts of
1/3 of the incresse on the promotion date,
then 1/3 on second year anniversary date
and the final 173 w be applied on the thied
gnniversary date of the promotion

b. Firefighters promoted o Fire Officer-l (Captain)
with less than throa (J) ysars o mex ttep! (.o,
Firefighters in the 7, 8% or 9 steps):

{, The promotional salary shali be ypread owt
over three (3) years from the date of the
promotion, broken up in equal amounts of
{73 of the inerease on the promotion date,
thens 1/3 on second year annivergary date
and the finsl 173 10 be wpplied on tho third
anniversary date of the promotion

¢. Firefighters promoted 1o Fire Officer-1 (Captaln)

with more than threo (3) or {our (4) years 1o max
step (l.e., Flrefighters Ln the 5™ or 6® siep):

), The promotionsl salary shall be spresd out

over four (4) years from the dato of the

promotion, broken up in equal amounts of
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then 1/4 on second year anniversary date
thea another 1/4 to be applied on the third
anniversary date and the final 1/4 on the
fourth armiversary of the promotion.

d. Those Firefighters promoted to Fire Officer-|
(Captain) with five years to max or more (i.c,
Firefighters in the fifth (5®) step or lower) would be
in & S-rtep plan as follows:

l. The promotional salary thall be spread owt
over five (5) years from the dato of tUw
promation, troken up in equal amounts of
/5 of the increase on the promotion datle,
then 1/5 on second year anniversary date,
then anather 1/5 to be applled on the thind
anniversary date, then /8 on the fourth
anniversary date and the final 1/5 on the
fifth anniversary of the promotion,

J. Any salary increasos, @8 referenced in the | preceding

sonlence, shall not change the terminal leave caps as ot
forth In this New Memorandum of Agreement.
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4, This New Memorandum of Agreement modifies the salary
sicps set forth In the existing collective bargaining
ggreement.

This is MOA is subject to the approval and retification of the Board of Commissioners of

the Regional and |3 non-binding until fully ratified. The above provisions shail wodify

tho existing Collective Bargaining Agreetnent between the parties. Any other terms and
conditions cantained in the parties’ Collective Bargaining Agreement if not impacted by
the sbove proposal shali remain in force and In full eonsidzration of the above MOA.

QIONATURE PACE

NORTH HUDSON REGIONAL FIRE & RESCUE

By: i Date;
NORTH HUDSON FIRE OFFICERS ASSOCIATION
By: _. W T Date:
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